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How to Listen In

 This webinar will be held in “listen only” mode

 There are two ways to listen

– Via Computer

– Via Phone
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How to Ask Questions

 Use the question box to ask your question any time during the 

presentation.

 At the end of the presentation, we will address as many questions 

as possible.

 We will follow-up on questions that we cannot get to during the 

allotted presentation time.

 Note:  This webinar will be recorded.  A copy of the recording and 

all presentation materials will be provided after the presentation
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Upcoming Webinars 
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Date Time Topic

August 15th 10-11am ABAWD Exemptions

September 12th 10-11am Satisfying the Work Requirement

October 10th 10-11am Counting Months

November 14th 10-11am Regaining Eligibility

December 12th 10-11am 15 Percent Exemption Policy

January 9th 10-11am ABAWD Clock, Reporting and MEDS



Agenda

 Background

 Overview of CalFresh Work Registration and the 

ABAWD Time Limit

 Key Policy Topics

– Identifying ABAWDs

– ABAWD Exemptions

– Meeting the Work Requirement

– Regaining Eligibility

– 15 Percent Exemption

– Etc.

 Q&A5



Background

 The Personal Responsibility and Work 

Opportunity Reconciliation Act of 1996 

(PRWORA)

 Able Bodied Adults Without Dependents 

(ABAWDs) limited to 3 months of SNAP 

benefits in any 36-month period
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36-Month Period 
& Fixed Statewide Clock

 Several options states can chose from; California selected a 

new option – a “Fixed Statewide Clock”

 Under this option, the same 36-month period is used for all 

households

 The 36-month period continues uninterrupted regardless of 

whether the ABAWD individual is meeting the work 

requirement, exempt, etc.

 California’s 36-month period began January 1, 2017
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 For each month in the 36-month period the 

CWD must track the individual ABAWD’s 

participation status, including:

– Exemption status

– Use of countable months

– Use of three consecutive months

– Fulfillment of the work requirement

– Use of 15 percent exemption
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ABAWD Tracking
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CalFresh Work Registration

 All CalFresh recipients are subject to work 

registration unless exempt.

 Many work registrants will not be asked to 

perform any of the general requirements.

 Sanctions are applicable in extremely limited 

circumstances.
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CalFresh Work Registration
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Applies to people who are:

 Age 16 - 59

 Working under 30 hours per 

week

 Not already complying with 

the work requirements of 

another program

 Not students

 Not responsible for a child 

under age 6

Requires:

 The individual to 

“Register” for work

 Accept suitable 

employment if offered

 Not voluntarily quit or 

reduce work hours 

below 30 per week



Work Registration Exemptions

Individuals are exempt from work registration if 

they are:

– Under 16 or over 59;

– Attending school or enrolled in an employment; 

and training program at least half time;

– Physically or mentally unfit for employment;

– Complying with CalWORKs WTW requirements;

– Caring for a dependent child under age 6;

– Caring for an incapacitated person;

– Receiving or have applied for unemployment;12
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Individuals are exempt from work registration if 

they are (continued):

– Participating in a drug or alcohol treatment program;

– Employed or self-employed for a minimum of 30 

hours per week (or receiving weekly earning at least 

equal to the federal minimum wage multiplied by 30 

hours).

Work Registration Exemptions



ABAWD Time Limit

 ABAWD eligibility limited to 3 full months in a 

36-month period while not fulfilling the work 

requirement or being otherwise exempt.
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ABAWD Time Limit
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Applies to individuals that:

 Are age 18 – 49 

 Have no dependents

 Are able to work

Requires:

 ABAWDs to work or 

participate in a qualifying 

work activity for at least 20 

hours per week or 80 

hours on per month 

(averaged monthly)
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Step One: Identify ABAWDs

Key Questions:

– Is the person over 18 or under 49?   

– Does the person have any dependents?
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This person is an ABAWD and may be subject to the time limit

Proceed to Step 2

YES

NO
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Step Two: Screen for ABAWD 
Exemptions

 Many ABAWDs face significant barriers to 

employment.

– There are many reasons that an ABAWD client is 

not able to participate in work or work activities for 

20 hours per week

 Clients are exempt from the ABAWD time 

limit for any of the following reasons:
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ABAWD Exemptions 

 Responsible for the care 

of an incapacitated 

person

 Reside in a CalFresh 

household with a member 

under age 18

 Pregnant 

 Exempt from CalFresh 

Work Registration 

Requirements

 Physically or Mentally 

Unfit to Work:
– Receiving public or private 

disability benefits

– Obviously unfit for work

– Medically certified  as physically or 

mentally unfit for work

– Unfit for work due to chronic 

homelessness

– Unfit for work due to alcohol or 

drug addiction

– Unfit for work due to escaping 

domestic violence
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 ABAWDs subject to the time limit can satisfy the work 

requirement in several ways.

 Included, but not limited to:

– Paid employment

– Participating in qualifying work activities such as:

– Workfare

– Education or training activities

– Volunteer/Community service

– In-kind work

 All must equal an average of 20 hours per week or 80 

hours per month unless otherwise specified22

Step Three: 
Meeting the Work Requirement



Employment and Training
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 Participation in CalFresh E&T allows ABAWDs to 

keep their CalFresh benefits and learn skills to 

obtain gainful employment.

 Will not “solve” the challenge of implementing the 

time limit - robust, skills-based E&T programs may 

be a good fit for ABAWDs in need 

of job and career training opportunities.

 Federal funding available for 

CalFresh E&T.



ABAWDs subject to the time limit are required to 

report mid-period a drop in work hours below an 

average of 20 hours per week or 80 hours per 

month.

Exception: Workfare participation
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Required Mid-Period Report



Good Cause

 May be determined for those who fail to meet 

the work requirement for reasons outside 

of their control

 Includes, but is not limited to:

– Illness (personal or of another household member)

– Household emergency

– Lack of transportation
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 California receives an allocation of “15 percent 

exemptions” by FNS annually 

 One 15 percent exemption = One month of benefits

– CA currently has over 800,000 in the “bank”

 Previously CDSS distributed these exemptions to 

counties based on caseload size

 Current 15 percent exemption policy, allocation 

formula and criteria are under development26

15 Percent Exemptions



 ABAWDs can regain eligibility at any time if 

they:

– Meet the work requirement for 30 consecutive 

days;

– Qualify for an exemption;

– Move to a waived area; or

– Reach the end of the 36-Month period

 ABAWDs may regain eligibility multiple times 

during the 36 month period
27

Regaining Eligibility



 In certain circumstances ABAWDs can gain an 

additional three months of eligibility

– Referred to as “three consecutive months”

 These months are:

– Consecutive

– Only offered once during the 36-month period

 The three consecutive months are granted after 

an ABAWD has regained eligibility by working
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Three Consecutive Months



Noticing Requirements

 Per Administrative Notice 17-15, state 

agencies are required to do the following:

– Inform ABAWD households of the time limit, work 

requirement and exemptions

– Inform ABAWD households of the reporting 

requirement to inform the CWD of a drop in work 

hours

– Provide a written notice of adverse action before 

applying the time limit
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Date Time Topic

August 15th 10-11am ABAWD Exemptions

September 12th 10-11am Satisfying the Work Requirement

October 10th 10-11am Counting Months

November 14th 10-11am Regaining Eligibility

December 12th 10-11am 15 Percent Exemption Policy
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 CalFresh Work Registration

– ACIN I-01-13 – Policies and Procedures For CalFresh Work Registration

– MPP 63-407 – Work Registration Requirements

– 7 CFR 273.7 – Work Provisions

 ABAWD Time Limit

– ACL 16-24 – CalFresh Summary of the ABAWD Time Limit

– MPP 63-410 – Work Requirements for ABAWDs

– 7 CFR 273.24 – Time Limit for Able-Bodied Adults

– USDA FNS ABAWD Page
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Resources

http://www.cdss.ca.gov/lettersnotices/entres/getinfo/acin/2013/I-01_13.pdf
http://www.cdss.ca.gov/foodstamps/entres/getinfo/pdf/fsman4b.pdf
https://www.ecfr.gov/cgi-bin/text-idx?SID=4722833cff55dd9b44460be65406c33d&mc=true&node=se7.4.273_17&rgn=div8
http://www.cdss.ca.gov/lettersnotices/EntRes/getinfo/acl/2016/16-24.pdf
http://www.cdss.ca.gov/foodstamps/entres/getinfo/pdf/fsman4b.pdf
https://www.ecfr.gov/cgi-bin/text-idx?SID=4722833cff55dd9b44460be65406c33d&mc=true&node=se7.4.273_124&rgn=div8
https://www.fns.usda.gov/snap/able-bodied-adults-without-dependents-abawds


Thank You!

 Contact Information

– Alexis Fernández – Alexis.fernandez@dss.ca.gov

– Amber Bonilla – Amber.bonilla@dss.ca.gov

– Sydney Schellinger- Sydney.Schellinger@dss.ca.gov
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